MBTI Descriptors
The following characteristics help identify your MBTI preferences.  Use this information to help identify your MBTI ‘type’.  Check the boxes that you believe are most like you.  Do this for each of the four dichotomies (Extrovert versus Introvert; Sensing versus Intuiting); Thinking versus Feeling; and Judging versus Perceiving.  


Extroverts (E)
· Energized by people and action 
· Focus on people, things
· Large breadth of interest
· Outgoing
· Enjoy talking on the phone
· Like having people around
· Impatient with long tasks
· Often act quickly, sometimes
      without thinking it through
· Prefer talking to writing
· Good at getting to know people
Total: _____




Write the names of your team members.  Using the same criteria you used to identify your ‘type’, try to determine what their ‘type’ might be. Circle the letters that you believe constitute their ‘type’ (e.g., E or I).  Once you’ve identified the four letters, write their ‘type’ after their name.  Check your perception with each team member.
Name







___________________________________

Extroversion (E)
Introversion (I)







Sensing (S)

Intuition (N)








Thinking (T)

Feeling (F)








Judging (J)

Perceiving (P)

___________________________________

Extroversion (E)
Introversion (I)







Sensing (S)

Intuition (N)








Thinking (T)

Feeling (F)








Judging (J)

Perceiving (P)

___________________________________

Extroversion (E)
Introversion (I)







Sensing (S)

Intuition (N)








Thinking (T)

Feeling (F)








Judging (J)

Perceiving (P)

___________________________________

Extroversion (E)
Introversion (I)







Sensing (S)

Intuition (N)








Thinking (T)

Feeling (F)








Judging (J)

Perceiving (P)

___________________________________

Extroversion (E)
Introversion (I)







Sensing (S)

Intuition (N)








Thinking (T)

Feeling (F)








Judging (J)

Perceiving (P)

____________________________________
Extroversion (E)
Introversion (I)







Sensing (S)

Intuition (N)








Thinking (T)

Feeling (F)








Judging (J)

Perceiving (P)

____________________________________
Extroversion (E)
Introversion (I)







Sensing (S)

Intuition (N)








Thinking (T)

Feeling (F)








Judging (J)

Perceiving (P)

____________________________________
Extroversion (E)
Introversion (I)







Sensing (S)

Intuition (N)








Thinking (T)

Feeling (F)








Judging (J)

Perceiving (P)
Introverts (I)


Energized by thoughts and ideas


Focus on thoughts, concepts


Often demonstrate a depth of interest


Inwardly directed


Dislike phone interruptions


Prefer to work alone


Will often work alone for long  periods


 Want to think before they act


Often prefer writing to talking


Often shy with new people





Total: _____








Intuiting (N)





Will consider both their hunches and speculations making decisions


Will consider their “gut feeling”


Can often be ‘theoretical’


Focus is on how things can be


     improved in the future


Dislike doing things the same way (repetition)


Look at data for possibilities, meaning and relationships


May leap to conclusions too quickly 


May get their facts wrong


May over-complicate a task


Ask why things are the way they are





            Total: _____





Sensing (S)





Rely on the 5 senses for data


Interest is in the here-and-now, tangible parts of a situation


Like a set way of doing things


Usually reach conclusions step 


     by step


Are careful about facts


Focus is on facts & detail and can be good at precise work


May over-simplify a task


Accept the current reality as given


You prefer to be practical & realistic about life


Deal with the ‘here & now’





Total: _____








Judging (J)


You structure your ‘world’ to be well ordered, planned and controlled


Want a plan & will follow it


You are decisive and deliberate in making decisions


May decide things too quickly


Once a conclusion is reached,


     that’s it


Want to be in control of their life


Don’t want to change projects in


     mid-stream


Schedule projects a step at a time


Use lists for action


Use deadlines and want ‘closure’





Total: _____





Perceiving (P)


You structure your ‘world’ to be flexible, spontaneous & adaptable


You don’t mind leaving options open until the last minute


 Are undaunted by surprises


 Prefer to be spontaneous


 Are flexible and open to change


 May have trouble making


       decisions


 May ‘start’ too many projects


 May postpone unpleasant jobs


 Gets a lot done at the last


       moment


 Use lists as reminders of what


       they ‘should’ do (someday)


	Total: _____








Once you have completed checking the characteristics that apply to you, add up the number of boxes you selected in each category and write that total where indicated.  To identify the most characteristic dichotomy (e.g., Introvert vs. Extrovert), select the one with the most boxes check.  Now list the four letters you believe represent your ‘type’:


_____  _____  _____  _____





Thinking (T)





Put things in logical order


Often driven my objective values as you come to your conclusions


Prefer to be logical and analytical in making decisions


Respond to ideas more than feelings; often seen as impersonal


Anticipate logical outcomes


Tend to be firm & tough minded


Good at analyzing a problem


Are good at critiquing situations 


Prefer that the consequences of  someone’s actions drive a decision


May hurt people’s feelings


     without knowing it





	Total: _____








Feeling (F)


Respond as much to people’s


      feelings as their thoughts


The impact of a decision on people is extremely important to you


Your decision making process may be influenced subjective values


Like things to be harmonious


Viewed as caring and empathetic


Dislike telling people unpleasant


Things


You have a tendency to identify with other people’s emotions


Enjoy pleasing people


Often perceived as ‘personal’


Take an interest in the person


     behind the job or idea


	Total: _____











